Welcome to the Form 1-9 and E-Verify
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= Form I-9, Employment Eligibility Verification
= Form I-9 Reverification

= E-Verify

= Self Check and myE-Verify

= Resources
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Form 1-9 & Your New Job
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pleting Section 1

Employment Eligibility Verification UsCIs

You provide
Department of Homeland Security OWF :’:;";611-?-0047 u F U I I I e g al n am e

US. Citizenship and Immigration Services Expires 03/31/2016

PSTART HERE. Read instructions carefully before completing this form. The instructions must be available during completion of this form, u P h yS I C a I ad d re S S ( n O P_ O .
ANTI-DISCRIMINATION NOTICE: Itis illegal to discriminate against work-authorized individuals. Employers CANNOT specify which
document(s) they will accept from an employee. The refusal to hire an individual because the documentation presented has a future

expiration date may also constitute illegal discrimination B O X)

Section 1. Employee Information and Attestation (Employees must complete and sign Section 1 of Form 1-9 no later
than the first day of employment, but not before accepting a job offer )

= Date of birth
Last Name (Family Name) First Name (Given Name) Middle Inial | Other Names Used (if any) a' e O Ir

Address (Street Number and Name) Apt. Number | City or Town State Zip Code

i

Date of Birth (mm/dd/yyyy) |U.S. Social Security Number | E-mail Address Telephone Number

[ |
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and Immigration
Services

Section

| am aware that federal law provides for imprisonment andior fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am (check one of the following):

|_| A citizen of the United States

] A noncitizen national of the United States (See instructions)

|_| A lawful permanent resident (Alen Registrabon Number/USCIS Number )

|_| An alen authorized fo work unbl (expiration date, if apphicable, mmiddyyyy) Some aliens may write “N/A” in this field
(See instructions)
For aliens authonized to work, provide your Alien Registration Number/USCIS Number OR Form |-84 Admission Number

1. Alien Registration Number/USCIS Number:
OR 3-0 Barcode
Do Not Write in This Space

2. Form -84 Admission Number

If you obtained your admission number from CBP in connection with your armival in the United
States, include the following

Foreign Passport Number

Couniry of Issuance J

Some aliens may write "N/A" on the Foreign Passport Number and Country of Issuance fields. (See instructions)

Signature of Employee: Date (mm/ddyyyy)

You

= Mark citizenship /
Immigration status

= Some may write “N/A” for
“An alien authorized to
work” expiration date

= Sign and date

= Preparer or translator must
sign, if applicable

Employee Rights Webinar



DOJ OSC Mission

The Office of Special Counsel for Immigration-Related Unfair
Employment Practices (OSC) investigates and prosecutes
discrimination claims based on citizenship/immigration status
and national origin

= Hiring / Firing

= Recruitment / Referral for a Fee

= Employment Eligibility Verification (Form I-9 and E-Verify)
= Retaliation / Intimidation

Employee Rights Webinar
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DOJ OSC Investigations

OSC investigates discriminatory treatment during the Form 1-9

and E-Verify processes. Employers may not, based on
citizenship status or national origin

= Request more or different documents;

* Reject reasonably genuine-looking documents; or
= Specify certain documents

Employee Rights Webinar
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DOJ OSC Investigations — Exampl

el

Example 1: Marcel, a refugee started a new job. On the 3rd day, the
employer asked him to show his documents to complete the Form I-9.
He showed his driver’s license and Social Security card (unrestricted).
The employer saw that he checked the box for “alien authorized to
work” on the Form [-9 and asked him to show his Employment
Authorization Document (work permit).

A request for more or different documents (based on citizenship status)
Employers must not require more documents than required or a
specific document

Employee Rights Webinar
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DOJ OSC Investigations — Example 2

Example 2: Maria, who has a foreign accent, shows her Social
Security card (unrestricted) and school I.D. card to her employer
for the Form 1-9. The documents reasonably appear to be
genuine and to relate to Maria, but the employer rejects her
documents because of her a t.

A rejection of documents (based on national origin)

Employer must not reject reasonably genuine looking documents
based on national origin
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Example 3: Robert, a lawful permanent resident, completed the
Form I-9 and checked the “lawful permanent resident” box. The

employer requested that he show his Permanent Resident Card,
even though he could have selected other documents to show

from the list.

A request for a specific document (based on citizenship status)

Employers must not request documents proving the selected
status
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Reverification

= Whatis it?
= To whom does it apply?
= \When does it occur?
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Employment authorization
must be reverified when
certain documents expire.
Some examples

= Employment Authorization
Documents (EADS)

* Temporary I-551 stamps /
notations

[ Passpon Number WV lssue Dato IV Expies On

23DEC2004
Annotation % 00000000

PO ENDORSENENT SERVES AS TE 1551 RESIDENCE FIR 1 YEAR.
;../VIUSATRAVELER<<HAPPYPERSON<<<<<<<<<<<<<<<<<<

555123ABC6GBR6502056F04122361FLNDOOAMS803085
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Reverification Tips

Employers should never reverify

= U.S. citizens’ or nationals’ documents
= Permanent Resident Cards (I-551)

= List B documents

Special Situations:

= Temporary Protected Status (TPS)
» Deferred Enforced Departure (DED)

Employee Rights Webinar
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Section 3

Section 3. Reverification and Rehires (7o be completed and signed by employer or authorized representative.)
A. New Name (if applicable) Last Name (Family Name) First Name (Given Name) Middle Initial | B. Date of Rehire (if applicable) (mm/dd/yyyy):

C. If employee's previous grant of employment authonzation has expired, provide the information for the document from List A or List C the employee
presented that establishes current employment authorization in the space provided below.
Document Number:

Document Title: Expiration Date (if any)(mm/dd/yyyy):

| attest, under penalty of perjury, that to the best of my knowledge, this employee is authorized to work in the United States, and if
the employee presented document(s), the document(s) | have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representative: Date (mm/dd/yyyy): Print Name of Employer or Authorized Representative:

FormI-9 03/08/13 N Page 8 of 9

Employers complete Section 3

Employee Rights Webinar
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LISTS OF ACCEPTABLE DOCUMENTS
All documents must be UNEXPIRED

Employees may present one selecon from Uist A
©f 3 combination of one selecton from List B and one selection from List C
LISTA usTs usTc

e that that Documents that Establish
Both identity and Identity Employment Authorization

Employment Authorization OR AND
1. US Passportor US Passpont Card 1. Dover's loense o 1D card msued by a | 1. A Sooal Secunity Account Number
- Siate or Uty pOMIeIROn of T card. uniess T card nokudes one of

2 Permanent Rescent Card or Alen A
Regstration Recwst Card (Fomn 1551 United States provided & contains 3 the olowng restrctons

(1) NOT VAL FOR EMPLOYMENT

Rarme, date of Dirth, Gender, heght,
3. Foregn passpon that contans 3 coior, and address - (2 VAUO FOR WORK ONLY WITH
temporacy 1451 stamg or temporary N5 ZATION
H3%1 pented ootation on A machine- |12, 10 card isued by federal. state crlocl | 3 a0 FOR WORK ONLY WITH

readatie MRy ant vaa PoveTIment apenoes or eSes

4 Empioymers Authonzaton Document
Tt coreaing 3 photogragh (Form

DH3 AUTHORZATION
$0ch 28 name, Gate of birth, | 2. Carcanon of Bemh ABroad B5oed
Pencer. BagIL eye cokr, and aidress By the Department of State (Fom

hadd F5848)

8. For 3 nonmmgrant alen suthonaed A Sileal 1D isik & photagrigh 3. Cervfication of Repon of Bem
10 work for & spectc employer 4. Voter's regavason card sued by he Department of State
Bacause of hes of her st (Form D5-1350)

5. US Mitary cand or arak recond
a. Foregn passport. and 4 owumac! of bey
. Form 104 or Form LO4A hat has 6. Mitary depancent’s 10 cad m"wvy:ma
e followng 7. US Coast Guard Merchart Marmer paarins ;‘,."’""“,""‘"
m:mwnwmm Carg 'v'm o ’m"‘m"
8. Notve Amencan midal dooument o 2

(2) A endorsement of S alen's

PommeTigrant s a8 ong 35 | |9 Drvers icense ssued by a Canadan s Foem 2107
o . e oo €. U3 Cazen 1O Card (Form -197)
03t yot expired and e 7. \sentficanon Cand for Use of
PROpOBed eerpicyrant i net & For persons under age 18 who are Resdert Cazen in the United
QONINCE WiEh afy FeRACSONS OF unable 10 present a document States (Form 1-17%)

lenitations identfed on D form listed above:

6. Passport from the Fecerted States of e oy e

Maoronesia (FSM) o the Repubiic of

10, School recond or repont card

T Marshal isiands (RMI) weh Form
104 o Form LA indcating

11, Cimic. cocsor. o hospal recoed

PORMITIrant a0mission under the.
Compact of Free Assooation Between
e United States and the FSM or RMI

12. ODaycare or nursery schodl record

Depariment of Hometand Secunty

Hustrations of many of these documents appear in Part 8 of the Handbook for Employers (M-274).

Refer 10 Section 2 of the instructions, ttled "Employer or Authorized Representative Review
and Verification,” for more information about acceptable receipts.

Forml$ 030813 N

Page ol

You provide
1 List A selection
Or
1 List B + 1 List C selection

= For E-Verify employers,
List B document must
iInclude photo

Employee Rights Webinar
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Section 2

= Employers complete

= You present original
e document(s)

= - R = py the 3rd business day,
e after starting work for pay

= pbefore working, if job
offer accepted

e a— = Some receipts acceptable
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COMPLETE FORM I-9 > PROCESS CASE > | RECEIVE RESULTS >
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E-VERIFY IS A SERVICE OF DHS AND SSA J

EMPLOYER BRIVETe oS —

The employee and employer The employer uses E-Verify E-Verify displays an initial case

fill out Form 19 for Employment to confirm Form 19 information result within a few seconds,

Eligibility Verification though some cases may require
additional action.
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Using E-Verify

Enrolled employers must use E-Verify
= For newly hired employees
= After Form I-9 completed

= SSN exception

= For employees assigned to work on a qualifying federal
contract (existing or newly hired)

= Special situations

Employers must not use E-Verify before you accept job offer

Employee Rights Webinar
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What i1s a TNC?

A Tentative Nonconfirmation (TNC)

= [s an initial result

= Does NOT mean you are not work authorized

= Means Form I-9 data doesn’t match government records

Common reasons for TNCs:

* Information was not entered correctly

= Document could not be verified

= Name / immigration status change not reported
= Social Security number (SSN) does not match

Employee Rights Webinar
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What If | Get A TNC?

RECEIVE TNC DECIDE WHETHER, CONTACT DHS

NOTIFICATION > TOCONTEST> ® ORSSA>
—20A__

H Contest - g §

& Not Contest
‘ ’ M
».

ﬁ - “elig o
EMPLOYEE

Employer reviews the If the employee decides The employee has eight
Further Action Notice to contest the TNC, the Further federal working days to

with the employee. Action Notice will explain the contact SSA or DHS.
next steps.
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Documents

E Verify &% E Verify AU

Further Action Notice Referral Date Confirmation
Social Security Administration Tentative Nonconfirmation (SSA TNC) Social Security A T N ff (SSA TNC)
FOr SSA Fiedd OfSCe ST use EV STAR arsd see POMS R 10045 0058 Eventy Cane Vemcabon Nuamber
[Ty :'-1--:—-'-*-‘-— Empuoyes hame
[t epayes s St Smnemrs woetee | S oprree s S 0rs o ot pomn

YOUF @OIOpR feRTed your E-VerTy Caie 1 SOA Jier you SeCKd 1 CONTest (LI JCTON 1 NSO 30
STA Tanatve NONCOBrmIIOn (S5A TNG) THE G00UmWrt Cotrme T your Caie a8 TS B STA

T | h—— WSt yOu SROUSS 30

Sema s B Nne VIEE a0 STA S0 SO wIthn § FeO0er M GOvernment working days Oy VOOYYYY)
1 D6 1 fescive T STA TNC. 7 yOu vl 1IOE Medsved 1w STA THC Purtier ACSon Notoe Som your
@TCOYE. COMCT YO ErDIOY MTmed ey 1D SO0 THS "OCe

The SSA TNG Furmer ACKon NOTOS INGUON PRIFIIEON 300U your £VerTy Ca6e 30 hah S00uments
EMPLOYER INSTRUCTIONS . YOU P When you VISt STA YOU MUst Rave T SOA TNC Purer ACTon NOBOR when you vist SOA,
1 mu’mmwrmmnm-wnm vaswmm‘nlmm% MMOOYYYY)
IMPORT ANT vnmmvm!munummmauam P NONOMArTaton W DR BEMAC 30D YO DOy YOI eTpOyTt.
D A0 O UNONEINT T £ B0 DIONOR T TINEIAT WORON Mlﬂmcwr:u"cn-qvmmmmnmau
\l‘gﬂxc‘ Thm namnhvnmm STA TNC afie yOu Jre COMesdng T SCA TNC 200 your EVerty case & penang.
of F'\trmmmmm CENGY Fe2SIN . CIOMOe The
.urn:r o Mare nformmaton
2 Check Tt 30 of the INNMIBon XX T 10D Of TS FUrter ACTION NOBOR IS COMRCE. If Ihig INamanion & 1 YO Pave QUISSONS 200U WA 1D 30, CONLact E-Verty X S88807-T781 (TTY. £774764008) or
mmmmn!mmmammmnwm&m o LNEDS AN Ty wmramu"bﬂ YU MOy 36A e £
3 Ask T eTpOYRe 1O Whether De OF She Wil CONMeEt T STA Tentalve NONCON®rTIDon (S0A m" TROMSETTIDve T a0 Poerpreier FOr MO NRIMItON On E-VerTy. NCLIENG O DIVaCy
"cmmmmpm O U FUITC ACION NOTOR. 3G T SN NG 36 DEOW 36 T NS POYAM NS VBT e E-Vey ae0ste X e N QOvE Versy
empioyer

4. Give e om0y 3 COPY Of e 5070 FUrther ACSON NODOR I° Engish (3nd 3 ansiated verson, £

OO0 NI JCICH e ANGNE 1 e @Oy S Form 15

L0g I 10 E-VerTy and SAIh T TV C364 U6 T IMUITIton 0ove. FOIOW e NEFUCtons 1

E-VerTy 1 refr T Ca6e 10 STA I #TDIOWE COMMESS T TNC, OF G068 1N G5 T T eTDOye

G086 AL CONMESt I STA TINC. I The @TDIOYRe SHOOES MOt 10 CONtest T SSA TNC, you may

TR0 VS OF DY GTDIOYTNE I1G OB he Case 1 E-Verty

m‘ '1 N;&A?‘CC WN.&OB»A e Retr Dxte
oM -V'ﬁ Ml 3 NENG e 10 velt STA aenin 8

wr Raterry Date Cortrr,

-

Empioyer 3ignature and Date

et NEPed T e I Pe 1A TERIE \ON FETIEOn W F AT T STI0 e Wt § SOty F TV1 AT ASY e

R 1 mpmrer Ragre s st e o 4 om—

- gy Rapre st o 3 agrete

*TNC FAN & Referral Date Confirmation are available in 21 Foreign Languages
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E-Verify Final Results

= Employment Authorized

= SSA or DHS Final Nonconfirmation
= DHS No Show

= Error
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Tools for Employees

ZAEARTi

U.S. Citizenship
and Immigration
s Services

oA

on_Us

X,

Employee Rights Webinar



‘Sewss U.S.Citizenship _h

B ., and Immigration 1 ;~_.£.;

ﬁ@ 8 _!,,‘;'
LiNp sie 4

Services

How Can | Prepare for E- Verlfy’)

= Update name and immigration status with SSA and DHS
= Enter your information correctly on the Form 1-9
= Take advantage of myE-Verify

Employee Rights Webinar
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NEW, free, web-based service for you to
participate in the E-Verify process

= www.uscis.gov/myE-Verify
= Create a myE-Verify account

= Self Check - confirm your work eligibility
or detect / correct discrepancies before
hired

= Self Lock - protect your identity

= Resource Center - learn about your
rights

= Case History
= Case Tracker

Employee Rights Webinar



= Need credit history, which recent immigrants may lack
= Self Check optional
= |f employer requests Self Check printout, call OSC
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E-mails or calls to OSC reporting discrimination

= OSC may be able to informally intervene to resolve issues
raised on calls

Discrimination charges filed with OSC by injured parties or
their representatives

OSC-initiated independent investigations
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Related Unfair Employment Practices rew : \
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= Hire or rehire
= Back pay
= Civil penalties

= [njunctive Relief
= Training
= Monitoring
= Policy changes

Employee Rights Webinar
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E-Verify & Form 1-9 Resources

Form I-9 Self Check

= WWW.UscIS.gov/i-9central = Www.uscis.qgov/selfcheck
E-Verify = www.uscis.gov/selficheck/es
= 888-897-7781 panol

= WWW.UsCis.gov/E-Verify = everifyselfcheck@dhs.gov

= E-Verifty@dhs.gov

= www. Twitter.com/EVerify
= Employee Rights Toolkit
= E-Verify Connection

= Webinars

myE-Verify

= www.uscis.gov/myE-Verify
= myEVerify@uscis.dhs.gov
= 855-804-0296

Employee Rights Webinar


http://www.uscis.gov/selfcheck
http://www.uscis.gov/selfcheck/espanol
http://www.uscis.gov/selfcheck/espanol
mailto:everifyselfcheck@dhs.gov?subject=Self Check Question
http://www.uscis.gov/myE-Verify
http://www.uscis.gov/myE-Verify
http://www.uscis.gov/myE-Verify
mailto:myEVerify@uscis.dhs.gov?subject=myE-Verify Question
http://www.uscis.gov/i-9central
http://www.uscis.gov/i-9central
http://www.uscis.gov/i-9central
http://www.uscis.gov/E-Verify
http://www.uscis.gov/E-Verify
http://www.uscis.gov/E-Verify
mailto:everify@dhs.gov?subject=E-Verify Question
mailto:everify@dhs.gov?subject=E-Verify Question
mailto:everify@dhs.gov?subject=E-Verify Question
http://www.twitter.com/EVerify
http://www.uscis.gov/e-verify/employees/employee-rights-toolkit
http://www.uscis.gov/e-verify/employees/employee-rights-toolkit
http://www.uscis.gov/e-verify/publications/newsletters/publications-newsletters
http://www.uscis.gov/e-verify/publications/newsletters/publications-newsletters
http://www.uscis.gov/e-verify/publications/newsletters/publications-newsletters
http://www.uscis.gov/e-verify/e-verify-webinars/take-free-webinar
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DOJ OSC Resources

-

= OSC’s Free Worker Hotline
= 800-255-7688
= 800-237-2515 (TTY)

* |nterpretation services
available in many
languages

= WwWw.Justice.gov/crt/about/osc
= Additional webinars
= |nformational Materials

= osccri@usdoj.gov

Employee Rights Webinar


http://www.justice.gov/crt/about/osc/
http://www.justice.gov/crt/about/osc/webinars.php
http://www.justice.gov/crt/about/osc/htm/worker.php
http://www.justice.gov/crt/about/osc/htm/worker.php
mailto:osccrt@usdoj.gov?subject=OSC Question
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Disclaimer

Immigration law can be complex and it is not possible to
describe every aspect of the process.

This presentation provides basic information to help you become
generally familiar with rules and procedures.

For more information on the law and regulations please visit:
www.dhs.gov/E-Verify and

wWwWWw.justice.gov/crt/about/osc

Visit http://www.uscis.gov/avoid-scams to learn more about how
to avoid immigration services scams.

Employee Rights Webinar


http://www.dhs.gov/E-Verify
http://www.dhs.gov/E-Verify
http://www.dhs.gov/E-Verify
http://www.justice.gov/crt/about/osc
http://www.uscis.gov/avoid-scams
http://www.uscis.gov/avoid-scams
http://www.uscis.gov/avoid-scams
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E-Verify E-mail Notices

Courtesy e-mails from E-Verify:
= TNC
= Referral
= Reminder
» Update SSA Records

Provide your e-mail address in Section 1 of Form 1I-9 to receive
these courtesy notices.

Employee Rights Webinar
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Section 1 Optional Fields

U.S. Social Secunty Number | E-mail Address Telephone Number

The following fields are optional

= Social Security Number, but required for E-Verify
= E-mall, but useful for E-Verify
= Telephone number

Employee Rights Webinar



U.S. Department of Justice
Civil Rights Division

Office of Special Counsel for Immigration
Related Unfair Employment Practices

LISTS OF ACCEPTABLE DOCUMENTS
All documents must he UNEXPIRED

Employees may present one selection from List A
ar @ combinatien of one selestion from List B and one selection from List C.

LSTA LISTB
D that that
Baoth Identity and Identity

Employment Authorization

AND

usTC

Documents that Establish
Employment Authorization

1

. US, Passport or U.S. Passpott Card

b

Permanent Residant Card or Alian
Registrafion Raceipt Card (Form 1561}

-

Fora gn passpo thut containg o
temperary I-581 stamp o- temporary

Driver’s liconsa or ID card issued by a
SBtate or eullying gossessior of the
Urited Stales provided It-contalns &
photogragh ar ifformeation such as
name, cate of birth, gender, height, oye
cokr, and address

1-557 prinied nataticn or & mzchine-
readable rrrigrant vica

Employment Authorzation Dosument
that contsing & phofag-aph (Form
1756}

. 1D card issued by federal, state ar local
gouerrent agancies o aTtities,
pravidad it corains a photogeaph or
iMformanon such as nama, Uate of birth,
gencer, height, eye color, snd address

For @ nonimmigrant sior aulhorized

1.

2. Cerification of Birth Alroac ssued

A Social Securtty Account Number

card, unless the ard nciudes ane of

the Rollewing restrictons:

{11 NOT VALID FOR EMPLOYMENT

{2] VALID FOR WORK ONLY WITH
INS AUTHORIZATION

(3) VALID FOR WORK ONLY WiTH
DHS AUTHORIZATION

by the Depatiment of Stats {Form
FS-E48)

. School ID eard whha pi

to work fer a specific employs
Bacause 0° his of her status;

=

Volar's registration card

2, Foroign passport; ahd

LLS. Miitary card or drall record

-

. Cerlificatlon of Report of Birth

isued by the Department of State:
(Ferm D&-1350)

@

b. Form 34 6’ Foum 1-94A {1t hes

. Mitary depencencs ID card

the Following
(1} Thes same name as 1 passport,

%

. .8, Coast Guard Merchant Mariner
Care

ane

Matlve Amerlcan ribal document

{7} An endorsement o the allen's
nonimmigrant skatus as long as
that period of endorsement has
not yet expired ana the
praposad amployment is net in
conflic wilh any restricllons er |1~
iimtatlens |dentified on the form. |

-

Passport ‘rom the Fadarated Stales of
Micionesa [FSM} or the Republe. of

w

Driver's iconse issusd oy a Canadian
govemment auihodty

For persons under age 18 who are
unable to present a document
listed ahova:

10. School rocord or rapar! cad

-

=

. Criginal or certified copy of birh

cudificate iscued by a Slain,
Gounty, murlcipal aLthorily, or
tenitory of the United States
bearing an official seal

Native American tribal documen:

. UL&, Citizen IZ Card [Farm -187)

=

Identifsation Card for Use of
Rasidont Ciizen in tna United
States (Form 1173}

ke Marshal Iskanids {RMU) with Form

1. Gliig, doctar, or hospital record

&4 or Form |F94A incicating
no=immicrani admission under the
Campacd of Fron Associalion Bewean
the United S:ates and the FSM or RMI

12, Day-carc or nursery school racord

Employment aulharization
dacumart issuod by the
Bepartmant of Homelknd Securty

Ilustrations of many of these documents appear in Part & of the Handbock for Employers {M-274).

Refer to Section 2 of the Instructiens, titled "Employer or Authorized Representative Review
and Verification," for more infermation about acceptable recelpts.

Fom 19 030413 N

Fage9ol¥

= Choose any List Aor List C
= Call OSC if employer:

= Rejects document

= Specifies document
Reverifies when not

allowed

Employee Rights Webinar



‘Sgns. U.S.Citizenship <

;@h and Immigration i e

2 = S e
LiNp sie

Services £ ,A ; <

Prohibited Actions

= An employer must not, for example:
* Fire or suspend you
Delay start/training date
Cut your hours
Refuse to pay you for work completed
Refuse to assign you to a federal contract/assignment

Because you contested a TNC

Employee Rights Webinar



U.S. Departmont Df Justice

E Verlfy Discrimination Examples

Discrimination based on national origin or citizenship status (real
or perceived) could occur if:

= E-Verify used for

= Some, not all employees

= Certain applicants before hire
= Adverse action taken against certain workers
= Certain workers not informed about TNC

Call OSC if you believe an employer is discriminating in its use
of E-Verify

Employee Rights Webinar
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tion

= Not permitted to work and:
= Told your documents are invalid?
* Requested to fix your documents?
= E-Verify used before offering you a job?
= Pressured not to contest your E-Verify results?

Employee Rights Webinar



Request for more, different, or specific Form [-9 documents
prohibited

You decide whether to contest TNC
= Employers must not influence decision
If TNC, obtain FAN and Referral Date Confirmation
Follow Referral Date Confirmation instructions
No adverse action because contest TNC
If think FNC is an error
= call E-Verify or OSC hotlines for assistance

Employee Rights Webinar
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-wen¢, U.S.Citizenship LW .8

%@z and Immigration by B

ey Services ey 4 \x‘\
- 4 \

LEARN MORE YOUR WORK ELIGIBILITY PROTECT YOUR SSN

myE-Verify Self Check Self Lock

USEFUL INFORMATION MONITOR YOUR INFORMATION TRACK YOUR CASE STATUS

Resource Center Case History Case Tracker

Employee Rights Webinar
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U.S. Citizenship

& = . 5 N
3 )./ and Immigration yaid
ey Services g

Section 1

Employment Eligibility Verification USCIS
Form 1.9
Department of Homeland Security COME Mo, 16150047
115, Citizenship and Immigration 5 pires (137412016

ANTI-DISCRIMINATION NOTICE: it is illegal to discrimirate agairst work-authornzed indiiduats. Employers CANNOT specty which
documseni{s} thery wall acoept from an emplayes. The refusal to hire an ndividual because the documentation pressred bes 2 future
iy al e illegal discrimiration.

Section 1. P and must compiste and sign Section 1 of Form I-8 no iater

.
than the first day of bt Nl beforn ooeping @ ot offar | .
Last Mama (Famiy Mame) First Name (Given Namal Haddis hual|0(ﬂe’Nam!$UﬂU 1 el

Actcius (St Muumbur aned Narra)

Apt Mumber | Sty or Town State. Zip Code

Carte of Birth immickiayyy) [L.5. Socal Seaty Mumber | E-mail Address [rateprone Mumber

s u | = After accepting the job offer

I am aware that federal law provides for impriscnment andior fines for (alse statements or use of false documents in
‘connection with the compietion of this form.

| attest, under penally of perjury, that | am (check ane of the following):
[ & citizen of the Urited States:

A e = By the 1st day of work for
[ A tawtul peernanet resident (Alien Registration MumberISCIS Mumber):

[ #n aben authcrzed ta work untd (expratian dabe, if appicable, mmiddiyyyyh . Some abers may weile NIA" in this feld.
(See mstrustons)
For alens authorized to work, provide your Alisn Registration NumbenU SCIE Numbsr OR Form 1464 Admission Number. a
1. Alien Registration NumbarUSCIS Number
oR 2.0 Barcade

Do Mot Wiits in This Space
2. Form 1-84 Admissian Mumber

It you obtained your admission number rom CAP in connection with your arrival in the United
States, inciude Me folkmwing

Foreign Passport Number.

Country of lssuance.

Some aliens may write *NIA* on the Fareign Fasspart Number and Country of Issuance fiekis. (See mstnchons)

‘Signature of Emplayee: Date jmmikdyyl

[ P andlor iTo be deted and sgned § Section 1 is prepared by & pevson other than the
empicyes )

I attest, under penalty of perjury, that | have assisted In the completion of this form and that to the best of my knowledge the
Information ks true and comect,

[Signature of Preparer or Transistor Coatn (rmictyyy)
Lot Narme (Family Navmsa) Firat Harma [Siven Alamm)
[Adcrmms (it Mmter and Namel ity o Town e | 2 Code

@ Emplover Compleres Next Page @)

Form 1.6 0M0813 N
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‘Sewss U.S.Citizenship P 4
%@: and Immigration VA : \il
ey Services ) J \\ <

.. =

Employers must post the below posters
= in English and Spanish
= |n areas visible to prospective and existing employees

'n!i!-p Organ_ization. IF YOU HAVE THE RIGHT TO WORK,
Participates in E-Verify Don’t let anyone take it away.
oty

eV

g >
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